THE HONOURABLE SOCIETY OF THE COMMITTEE STRUCTURE
MIDDLE TEMPLE

UNDER TREASURER PARLIAMENT OTHER COMMITTEES

. I(E:atering + Appointments
+ cvents
| BSAC

« Archives
. HR HaII

EXECUTIVE COMMITTEE Risk
e Oversight of the Inn’s business affairs
Church

DEVELOPMENT ° Development of Inn-wide strategy

+ Development & fundraising * 5-year.ro|||.ng plan .
C - e Coordination of Inn policy
« Communications

. Merchandise * Business Continuity Planning

EDUCATION & TRAINING MEMBERSHIP ESTATES DIVERSITY & INCLUSION FINANCE & RESOURCES
« E&T strategy, policy & « Membership-related « Estate strategy « Promoting diversity & + Financial planning &

support

Bar-related policy
Professional regulatory affairs
Conduct, Discipline &
Regulatory affairs (S-C)
Scholarships & prizes (S-C)
Advocacy training (M)
Other (i.e. non-advocacy)
training

Liaison with MTSA

Library (M)

Other Masters:
 Moots

strategy, services & support

« Development of social &
professional services

+ Events & participation
Liaison with Hall Committee
and MTYBA

+ Employed Bar Society

« International (S-C)

« Wine (S-C) (M)

Other Masters:
« Music
« Revels
« Silver

- Estate works
Lease policy
Rents & tenancies
Security
Car parks
The House (M)
Garden (M)

inclusion at the Inn

+ Assessing the D&l impact on
Inn policies
Establishing and monitoring
programmes for D&I

+ LGBTQ+ Forum

+ Disability Forum

+ ICAW

budgets

+ Investment (5-C)
+ Finance Audit
+ Asset & risk registers

Charitable trusts (T)

« Pension Trust (T)
. Staff Remuneration (S-C)
o T

(S-C) = Sub-Committee
(M) = Master
(T) = Trust




