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	Middle Temple
	The Honourable Society of the 
Middle Temple

Treasury Office

Middle Temple Lane

London, EC4Y 9AT
T 020 7427 4800

F 020 7427 4801



	
	Employment Monitoring
	


	Post Applied For:
	Date:



	Ethnic Origin Information

The Inn is an equal opportunity employer and to ensure that no member of staff is discriminated against by his or her ethnic origin, we need to be aware of the racial or ethnic origin of all of our employees. Please note that you do not need to give this information – simply select the “Unwilling to Supply Option”. Otherwise tick the box which most closely describes your own ethnic origin
.

White

British

Irish

Other (please write in)
Mixed

White and Black Caribbean

White and Black African

White and Asian

Other (please write in)
Unwilling to Supply

Asian or Asian British

Indian

Pakistani

Bangladeshi

Other (please write in)
Black or Black British

Caribbean

African

Other (please write in)
Chinese or Other Group

Chinese

Other (please write in)



Please state your nationality in the box below:

	


Please tick one option:

	Male
	
	Female
	

	Date of Birth
	
	
	


Disability

	Do you consider yourself to be disabled under the terms of the Disability Discrimination Act 1995
	Yes / No*

*Please delete as applicable

	If you marked “Yes” above, please state what reasonable steps the Inn might take to facilitate your employment

	Please note that this one piece of information will be copied to your application


Please do not mark your name on this form. This information will be retained during the application process and then destroyed.

Data Protection Action 1989

[image: image2.wmf]Information will be collected using this form an will be retained during the selection process. Unsuccessful applications  will be retained for a maximum of three months and then destroyed (unless other arrangements are specifically made with the agreement & understanding of the applicant). Successful applications will be included in the member of staff’s personal file. Other information is collected for statistical monitoring, however no such data identifies any individual person. Information concerning individual applicants will not be disclosed to any other company or organisation unless required to do so for the purposes of law enforcement. Information concerning applicants may be disclosed from department to department within Middle Temple.
�








� The categories used are those suggested by the Council for Racial Equality, 2003





